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SUMMARY NEW CONCLUSION OF DISSERTATION

1.Reseearch about human resources and how to develop human resources, women human resources and how to develop women human resources, detail and characteristics about women human resources of upland region.
2.Outline and make clear 6 groups of factors that affect on developing women sources: natural characteristics – biology, education, allocation and using, policy about society, cultural tradition, family. And educatin is the most important fact.
3. Assessment  the importance of women human resources in developing economy and achieving equality in society. 
4. Draw out experiments about developing women human resources by researching the developments of other nations.
5. Clarify the realistic of women human resources about physical strength, mental strength and fortitude in the period 2001-2011; by investigation and examination, statistics analysis; the dissertation have analysed the realistic of  women human resources’ development in the upland region of Northern Vietnam
6. Pointing out the successes, limitations about the solution to develop women sources in the upland region of Northern Vietnam period 2001-2011, as well as its causes.
7.  Defining 6 points of view about orientation and 4 kinds of solution mostly in oreder to developing the women human resources in the upland region of Northern Vietnam
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