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TOM TAT NHUNG KET LUAN MOI CUA LUAN AN

1. Luan 4n d3 hé théng hoa va phat trién nhing ly luan vé phat trién ngudn nhan lyc
noi chung va da dua ra mot mo hinh téng quat vé ndi dung, phuong phap va cach tlep can
vé phat trién ngudn nhan luc quan 1y kinh té trong co quan hanh chinh nha nudc cap tinh.

2. Luén an da thu thép thong tin, tim hiéu va phén tich thyc trang phat trién ngudn
nhén lyc quan ly kinh té trong co quan hanh chinh nha nuéc cip tinh ¢ Viét Nam, chi ra
nhirng mat con ton tai trong cong tac nay: Muc luong cua cong chirc khong du séng; con
tiéu cuc trong tuyen dung, bé nhiém; cong tic quan ly dao tao, phat trién nguon nhan lyc
quan 1y kinh té trong co quan hanh chinh nha nudc cap tinh con nhleu bat cép.... Viéc
danh gia hiéu qua dao tao phan 16n cac co quan hanh chinh nha nudc cap tinh khong lam
hodc chua lam mot cach bai ban. Mat khac, cong tac danh gia két qua thuc hién cong
vi€e, tao dong luc lam viéc, hoat dong co anh hudng quan trong dén phat trién ngudn
nhan luc, cling chua dugc thuc hién t6t.

3. Luén an da dé xudt mot s quan diém, cac nhom giai phap cing nhu khuyén nghi
nham phét trién ngudn nhan lyc quan 1y kinh té trong co quan hanh chinh nha nudce cap
tinh & Viét Nam. Ngoai ra, dé cac giai phap phat trién nguon nhén lyc quan ly kinh té
trong co quan hanh chinh nha nuéc cap tinh ¢ Viét Nam dén nam 2025 c6 hiéu luc, hiéu
qua cao va trién khai t6t trong thuc té, luan an ciing dua ra klen nghi cho cac co quan
Trung wong va dia phuong trong viéc thiic day cong tac phat trién ngudn nhan lyc quan
1y kinh té trong co quan hanh chinh nha nudc cép tinh & Viét Nam.

4. Két qua nghién ctru cia Luan 4n 12 tai liéu tham khao bo ich cho cac co quan quan
Iy Nha nudc Trung wong va dia phuong trong viéc phat trién nguon nhan lyc quan ly
kinh té trong co quan hanh chinh nha nuéc cap tinh. La goi y dé cac nha quan ly tham
khao trong viéc xdy dung cac chinh sach nham hd trg' dao tao va phat trién ngudn nhén
lyc va cung cap thong tin dé cac t6 chuc dao tao, tu van thiét ké chuong trinh dao tao, hd
tro phat trién ngudn nhan lyc phi hop véi nhu cau cia co quan quan 1y nha nudc vé kinh
té cap tinh.
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SUMMARY OF NEW CONCLUSIONS OF THE THESIS

1. The thesis has systematized and developed theories on human resource
development in general and gave a general model of the content, methodology, and
approaches to developing human resources for economic management in in the
provincial-level state administrative agencies.

2. The thesis has collected information, researched and analyzed the current situation
of human resource development in economic management in the provincial state
administrative agencies in Vietnam, pointing out hindrances in this work: Salary of civil
servants is not enough to afford their lives; negative in recruitment and promotion; the
management of training and developing human resources for economic management in
the provincial-level state administrative agencies is still inadequate... The evaluation of
training effectiveness of most provincial agencies has not been implemented
methodically. On the other hand, the evaluation of work performance, work motivation,
activities that have important impacts on human resource development have not been
conducted properly.

3. The thesis has proposed a number of viewpoints, solutions, and recommendations
to develop human resources for economic management in the provincial state
administrative agencies in Vietnam. Additionally, to make these solutions highly
effective and well implemented in 2025, the thesis also has several recommendations to
the central and local agencies in promoting the development of human resources for
economic development in provincial public administration in Vietnam.

4. The research results of the thesis will be a useful reference for both central and
local agencies in developing human resources for economic management in the
provincial-level state administrative agencies. It is a suggestion for managers to refer to
the formulation of policies to support training and developing human resources as well as
provide information for training and consulting organizations to design training programs
along with supporting the development of human resources following the needs of
provincial agencies.
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