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TOM TAT NHUNG KET LUAN MOI CUA LUAN AN

1. Luan &n bd sung va 1am rd co sé 1y luan, cac luan cir khoa hoc vé phat trién nguon nhan luc
va quan 1y nha nudc dbi vai phét trién ngudn nhan lyc caa nganh than vé cac van dé cu thé nhu khai
niém, muc tiéu, ndi dung, phuong phap, cong cu quan 1y nha nudc ddi véi phat trién nguon nhan lyc
cua nganh than.

2. Luan &n xay dung 04 tiéu chi: (i) Hiéu luc, (ii) Hiéu qua, (iii) Phu hop, (iv) Bén viing, va cu
thé hoa bang 18 chi tiéu danh gia d6i v6i quan 1y nha nuéc vé phat trién ngudn nhan luc cia nganh
than. Luan 4n ciing xac dinh va dénh gia sy anh huong cua cac yéu té dén quan 1y nha nudc vé phat
trién ngudn nhan lyc cua nganh than trong bdi canh hoi nhap qudc té sau sac hién nay.

3. Luan an cung cap cho c4c nha quan ly cia Tap doan cong nghiép Than-Khoang san Viét Nam,
Téng cong ty Pong Bic - B Qudc Phong ¢é nhin nhan khach quan vé thyc trang phat trién nguon nhan
lyc cua nganh than Viét Nam giai doan 2010-2016 vé s6 lwong, quy md, co cau, chat lugng, ning suat
lao dong, téc do tang truong va phat trién ngudn nhan lyc, phét hién nhiing yéu kém va nguyén nhan
ctia cac han ché yéu kém vé quan Iy ngudn nhan luc cia nganh than Viét Nam.

4. Luan &n cung cap céc luan ct khoa hoc va thuc tién cho cac co quan quan 1y nha nuéc trong
viéc xay dung va thuc thi chinh sach PT NNL cua nganh than Viét Nam vé cac noi dung:

(i). Xay dung chién luoc phét trién ngudn nhan luc nganh than dam bao tinh rd rang va thyc thi;

(ii). Ban hanh khung kho phap 1y dam bao hanh lang phap 1y day du, hiéu lyc va hiéu qua cao;

(iii). To chuic thyc hién dam bao tinh chinh xac, kip thoi, hiéu qua cao;

(iv). Thanh tra, kiém tra, giam sat dam bao hiéu lyc, hiéu qua, ché tai xa phat manh du stc ran de.

5. Luan an ciing khuyén nghi véi co quan quan 1y nha nuéc 1a By Cong thuong, cac Bo/nganh
lién quan; cac co quan thuc thi nhiém vu la Tap doan cong nghiép Than-Khoang san Viét Nam,
Téng cdng ty Bong Bic - B6 Qudc Phong, chinh quyén dia phuong noi ¢ tru sé caa cac doanh
nghiép nganh than Viét Nam, trong viéc nang cao hiéu lyc, hiéu qua quan 1y nha nuée d6i voi phat
trién ngudn nhan luc nganh than Viét Nam dap ¢ng yéu cau hoat dong san xuat kinh doanh than va
hudng téi phat trién bén viing nganh than Viét Nam.
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SUMMARY OF NEW CONCLUSIONS OF THE THESIS

1. The thesis supplements and clarifies the rationale and scientific basis for human resource
development and state management of the human resource development of the coal industry on
specific issues such as concepts, objectives, contents, methods and tools of state management of the
human resources development in the coal industry.

2. The thesis builds 04 criteria: (i) Efficiency, (ii) Effectiveness, (iii) Relevance, (iv)
Sustainability, by 18 specific measurement indicators for state management of human resource
development of the coal industry. The thesis also identifies and assesses the influence of the factors
on the state management for human resource development in the coal industry in the context of
intensive international integration.

3. The thesis enables managers of Vietnam National Coal-Mineral Industries Group, the North-
South Corporation of the Ministry of Defense to have an objective view on the circumstances of
human resources in Vietnam coal industry during the period 2010-2016 in terms of the number, size,
structure, quality, productivity, growth and development rate of coal human resource; therefore, they
find out weaknesses as well as root causes of the weaknesses for human resource management in
Vietnam coal industry.

4. The dissertation provides scientific and practical basis for state management agencies in
developing and implementing the policy on development of the coal sector in Vietnam on the
following contents:

(i). Developing transparent and enforceable strategies of human resource development for the
coal industry;

(ii). Issuing the legal framework and ensure its sufficiency, high efficiency and effectiveness;

(iii). Organizing the implementation, ensuring the accuracy, timeliness and high efficiency;

(iv). Auditing, inspecting and supervising the efficiency and effectiveness based on tough
sanctions;

5. The thesis also recommends other state management agencies namely: Ministry of Industry
and Trade, relevant ministries/agencies, the implemention agencies including Vietnam Coal and
Mineral Industrial Group, the North East Corporation - Ministry of Defense, and the local
government at which Vietnamese coal enterprises are located to enhance effectiveness and
efficiency of the state management of human resource development in Vietnam coal industry to
meet the requirements of coal production and business activities and towards the sustainable
development of Vietnam coal industry.
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